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Career pattern summary:
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Cohorts, gender
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Results

H1: Cohort differences: more recent
cohorts: more diverse career patterns

H2: Gender differences: females:
more diverse career patterns

Bivariate testing: both effects significant
Multivariate testing: merely gender and
gender x cohort interaction significant

H3: stronger deviance from traditional
career patterns - less ...

(a) objective career success (income)
(b) subjective c. success (satisfaction)

Correlation btw H and...| All cohorts
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H4: penalty for non-traditional career
patterns decreases over time for ...
(a) objective career success

(b) subjective career success
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Conclusions

Caveats:

= short sequences of 12 years (see Dlouhy & Biemann 2015)
= career field assignment

1. The traditional organizational career is still the ,default™ pattern.

2. Diversity of career patterns increased for men. In the youngest cohort,
it is almost on par with women's (overall higher) career pattern diversity.

3. Deviance from traditional org. career patterns is negatively associated
with income (objective career success),
even when controlling for income loss due to career breaks.

4. The success penalty for deviance from traditional career pattern
is most pronounced for the youngest cohort, for both
objective and subjective career success.
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