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1. Purpose

The purpose of this Directive is to systematically ensure compliance with principles of responsi-
ble research and academic integrity at WU Vienna University of Economics and Business and to
specify standards in this regard, in particular for planning and implementing research projects
and publishing research results.

2. Scope

This Directive applies to all employees of WU (all WU employees, including federal contractual
employees transferred to WU and federal civil servants assigned to WU to provide services).

3. Regulations

WU is renowned for excellent research and research-led teaching, following the ideals of both
academic stringency and relevance. The aim of research is to gain knowledge that is as well-
founded as possible about problems that are as relevant as possible to the fields of academic
research and professional practice, and to society as a whole.

The researchers working at WU represent diverse epistemological, methodological, and method-
ical traditions. Each of these traditions has developed specific quality criteria for academic work
that are applied and further developed in the established academic communities. We regard this
diversity as one of the strengths of our university. This Directive respects and supports this di-
versity.

Academic integrity is seen as an indispensable requirement of academic work, essential to the
reputation of researchers and research institutions. In this context, acting responsibly means
living up to the trust that society places in WU. Academic integrity and responsible research are
understood as an individual commitment by all researchers to carry out their research activities
in accordance with ethical principles. In their academic activities, all researchers are expected to
comply with the relevant standards of their academic communities.

3.1. Basic standards of integrity

WU expects its academic staff members to be open-minded, fair, and respectful when carrying
out their activities. Researchers at WU are led by honesty and transparency towards the aca-
demic community and the public, as far as the applicable statutory and contractual confidential-
ity obligations permit. They are themselves responsible for complying with these principles.

3.2. Planning research projects

Researchers are free to choose the subject, objectives, and methods of their research. However,
they have to consider the possible consequences of their choices, ethical aspects and ethical
boundaries, and statutory provisions right from the beginning when planning research activities.

Participants of empirical studies (respondents, experimental subjects, surveyed businesses,
etc.) have special privacy rights. For researchers, this means they have to consider, and make a
responsible decision between, the value of the results obtained and the achievable social pro-
gress on the one hand, and the probability that the individual rights of research participants and
subjects are infringed on the other hand. WU expects its researchers to show particular sensitiv-
ity in this regard. WU has established a Research Ethics Board to support researchers in making
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these decisions and provide advice in the form of expert opinions. The details on how the Re-
search Ethics Board operates are specified in the DIR Research Ethics Board directive (RL Beirat
fir Ethische Fragen).

3.3. Implementing research projects

At all stages, research projects must be implemented in a manner so as to comply with the
basic standards of integrity and good academic practice of the respective academic communi-
ties.

To ensure transparency of the results and to avoid/be able to clarify cases of fraud, it is indis-
pensable that the research process is documented on a regular basis (data preparation and
analysis processes) and to store the data obtained during empirical research projects. The docu-
mentation must be arranged in such a manner so as to ensure the complete replicability of the
results. The structure of the primary data and the procedure of operationalization must be de-
scribed as accurately as possible during the documentation process, without violating any confi-
dentiality agreements. Researchers are expressly encouraged to archive their data, subject to
the technical possibilities available, in a data archive provided for that purpose after the end of
the research project.

In their research activities, WU employees are required to place special importance on data pro-
tection and to comply with all directives and regulations concerning data and information secu-
rity at WU and rules on the use of data and information that require protection or must be pro-
tected with regard to confidentiality.

3.4. Publishing research results

Publications are an important element in the research process. They make results accessible to
the academic community and to the public. Publications follow the ideals of honesty, transpar-
ency, and understandability. Researchers must be careful to present results correctly, under-
standably, and in accordance with the standards of the respective academic communities. In
conformity with WU’s understanding of research, the aim is to maximize the insights published,
not the number of publications.

Any person who, by his or her personal academic work, has made a major contribution to plan-
ning and carrying out the research and/or writing the research paper is to be named as author.
It is recommended to agree on who is going to be named as author as early in the process as
possible. Solely providing the infrastructure or financing a research project is not sufficient to be
named as an author. So-called “honorary authorships” are not permitted.

Any support provided by third parties can be mentioned in separate acknowledgements that
may be specifically added to the text (preface, footnotes, or the like). It is also recommended to
discuss and specify (in writing) the order in which the authors are to be nhamed among all the
researchers involved as early as possible, taking into account the respective academic discipline
and its norms and standards.

3.5. Promoting early-stage researchers

At all WU research units, care is to be taken to ensure appropriate supervision and support of
early-stage researchers. Academic staff members are called upon to adequately address the
principles of good academic practice and the problem of academic misconduct in their curricular
teaching and in supervising early-stage researchers, and thus to contribute to the development
of awareness and responsibility.
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One of the instruments that apply in this context is the Directive on Plagiarism and Other Types
of Academic Fraud in Academic Theses and the resulting legal consequences issued by the Vice-
Rector for Academic Programs and Student Affairs as amended on March 1, 2019.

3.6. Ethics in the context of further research-related activities and par-
ticipation in academic discourse

Academic work is not limited to researchers’ own research projects and to promoting early-
stage researchers. A high degree of integrity is also indispensable for numerous other academic
activities, for example work as an assessor or reviewer, editor, member of a jury, host or or-
ganizer of academic meetings, mentor, etc. In all of these roles and capacities, WU researchers
are expected to act constructively and fairly and in accordance with the standards of the rele-
vant academic communities.

3.7. Conflicts of interest

A “conflict of interest” means a risk to primary interests, i.e. the academic research of phenom-
ena, posed by differing secondary interests of a personal or institutional nature. Academic integ-
rity and the principles of fairness, honesty, and transparency require that no concessions may
be made to such secondary interests. WU researchers are required to act with special sensitivity
and transparency in this regard. This means, for example, that the (financial) support of a re-
search project by public or private sponsors (businesses, associations, foundations) must be
disclosed in an appropriate manner.

4. Invalidation of Previous Regulations

This Directive supersedes the “Directive of the Vice-Rector for Research on responsible research
and academic integrity”, WU Bulletin No. 33 of May 15, 2019.

5. Legal Basis

Legislation and instruments relevant to universities (such as, in particular, the Copyright Act
[Urheberrechtsgesetz], the Universities Act [Universitdtsgesetz] 2002, the WU By-Laws
[Satzung], the directives adopted by WU with respect to data protection and data security as
well as special employment-related legislation and instruments such as the Civil Service Em-
ployment Act [Beamten-Dienstrechtsgesetz], the Contractual Employees’ Act [Vertragsbe-
dienstetengesetz], and the Collective Bargaining Agreement for University Staff [Kollektiv-
vertrag fir die Arbeitnehmer/innen der Universitdten]) remain unaffected by this Directive and
must be observed.

6. Consequences of Non-Compliance

In principle, WU acts on the presumption that its employees display an honest, responsible, and
self-critical attitude. In cases of suspected academic misconduct, WU is obligated to investigate
any allegations or suspicious circumstances. Academic misconduct includes, for example, pla-
giarism, self-plagiarism, intentional failure to cite sources, deliberately making wrong allega-
tions and statements, falsification of data or findings, and unjustified authorship.

Any misconduct entails the appropriate consequences as specified in the applicable provisions of
employment law, labor law, and criminal law.
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In cases of doubt regarding matters of academic integrity, WU employees can contact the Sen-
ate’s Research Committee. The Committee is available to provide advice, support, and media-

tion services to employees.

7. Quality Assurance

This document will be subject to evaluation before 30/11/2025 to ensure that it is up to date.
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8. Document Details

All fields marked with an asterisk (*) are required.

Short title'* DIR Responsible Research and Academic Integrity

Long title Directive on Responsible Research and Academic Integrity,
Issued by the Rector’s Council Member Responsible for Re-
search

File name?2* DIR_Responsible Research and Academic Integrity

Replaces Directive of the Vice-Rector for Research on responsible re-
search and academic integrity dated May 15, 2019

Title of German version RL Verantwortungsbewusste Forschung und wissenschaftli-
che Integritat,

Version (humber, date)* 2022-1.0, dated January 25, 2022

Responsible for content* Vice-Rector for Research / Lang, Michael

Rectors Office / Nikolov, Dionisi

Contact for content-related Research Service Center / Sefelin, Reinhard
questions and practical im-
plementation

Communication* O email X WU Bulletin
(multiple selection is possi- WU regulations database
ble)

AT TETLLEG R G ERVAVR T EEES WU Bulletin Academic year 2021/2022, issue 19, dated Jan-
tin (Mitteilungsblatt) uary 26, 2022, Link

First publication WU Bulletin Academic year 2016/17, issue 17, no. 83, dated
(optional) January 25, 2017, Link

Valid as of* January 26, 2022

Valid until* November 30, 2025

Approved by Vice-Rector for Research, Lang, Michael

Further information* Responsible research, academic integrity, academic work,
DIR Research Ethics Board

1 Examples of short/long titles:
= Short title = category and keyword, e.g. WUPOL Software
= Long title or subtitle = designation provided by the organizational unit, e.g. “Regulation on the use of WU Software”

2 No more than 60 characters; do not use any diacritics, special characters, and spaces
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