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Article 15 of the OECD Model: The 183-Day Rule and the
Meaning of ‘Not a Resident’ in Cases of Hybrid
Partnerships

Kasper Dziurdź *

Article 15(2) of the Organisation of Economic Co-operation & Development (OECD) Model is important in taxing employment income from a short-
term assignment of employees and the hiring-out of labour. This article examines whether, for purposes of the 183-day rule, the employer needs to be a
resident of a state and how conflicts regarding the employer status of hybrid partnerships can be solved.

1 TRANSPARENT PARTNERSHIPS AS AN

EMPLOYER

For the application of the 183-day rule, Article 15(2)(b)
requires that the remuneration is paid by, or on behalf of, an
employer who is not a resident of the source state.1 Whether
an employer is a resident of the source state is decided under
Article 4. Under Article 4(1), ‘the term “resident of a Con-
tracting State” means any person who, under the laws of that
State, is liable to tax therein by reason of his domicile, resi-
dence, place of management or any other criterion of a simi-
lar nature’. Hence, only a person as defined in Article 3(1)(a)
and (b) who has a certain personal attachment to a state can
be a resident of that state. Which forms of personal attach-
ment to a state form the basis of a comprehensive taxation is
a matter to be decided by domestic law.2

According to the OECD Commentary, where:

a partnership is treated as fiscally transparent in a State,
the partnership is not ‘liable to tax’ in that State within
the meaning of paragraph 1 of Article 4, and so cannot be
a resident thereof for purposes of the Convention-
. . . . Where the application of the Convention is so
refused, the partners should be entitled, with respect to

their share of the income of the partnership, to the ben-
efits provided by the Conventions entered into by the
States of which they are residents to the extent that the
partnership’s income is allocated to them for the purposes
of taxation in their State of residence.3

Accordingly, even though a partnership which is treated as
fiscally transparent is a person,4 it cannot be regarded as a
resident. Can such a fiscally transparent partnership still be
an employer who is – always – not a resident of the source
state for purposes of the 183-day rule?

Article 15(2)(b) is worded in a negative way. It does not
require the employer to be a resident of the residence state or
a third state. It only requires the employer to not be a resi-
dent of the source state. Based on this negative wording,
even if a fiscally transparent partnership is not a resident, it
still could be an employer who is not a resident of the source
state.

The OECD Commentary observes that the application of
Article 15(2)(b):

in the case of fiscally transparent partnerships presents
difficulties since such partnerships cannot qualify as a
resident of a Contracting State under Article 4. While it
is clear that such a partnership could qualify as an

Notes
* Research Associate, Institute for Austrian and International Tax Law, WU (Vienna University of Economics and Business). This article is based on the author’s PhD ‘Kurzfristige

Arbeitnehmerüberlassung im Internationalen Steuerrecht’ (Linde, 2013) for which he was awarded the European Academic Tax Thesis Award 2013 (see also K. Dziurdź, Article
15 of the OECD Model: The 183-Day Rule and the Meaning of ‘Employer’, Brit. Tax Rev. 95 (2013) and K. Dziurdź, Article 15 of the OECD Model: The 183-Day Rule and the Meaning
of ‘Borne by a Permanent Establishment’, Bull. Intl. Taxn. 122 (2013). The author would like to thank Prof. Michael Lang, Meliha Hasanovic and Karoline Spies for discussing a
draft version of this article.

1 For purposes of this article, the source state is always ‘the other Contracting State’, regardless of what and where the source of income is, and, therefore, regardless of where the
employment is exercised and whether or not the 183-day rule applies. The residence state is always the residence state of the employee and, thus, the employer may be a resident
of the residence state, the source state or a third state.

2 See, with further references, K. Dziurdź, Kurzfristige Arbeitnehmerüberlassung im Internationalen Steuerrecht sec. 6.2.1 (Linde 2013).
3 OECD Commentary 2000–2012 on Art. 1, para. 5. See also Org. Econ. Co-operation & Dev., The Application of the OECD Model Tax Convention to Partnerships, 6 Issues Intl. Taxn.

pp. 13–16 (m.nos. 33–42) (1999) [hereinafter Partnership Report].
4 OECD Commentary 2000–2012 on Art. 3, paras. 2 and 10.1. See also Partnership Report, pp. 12–13 (m.nos. 29–32).
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‘employer’ (especially under the domestic law
definitions of the term in some countries, e.g., where an
employer is defined as a person liable for a wage tax),
the application of the condition at the level of the
partnership regardless of the situation of the partners
would therefore render the condition totally
meaningless. The object and purpose of subparagraphs
b) and c) of paragraph 2 are to avoid the source taxation
of short-term employments to the extent that the
employment income is not allowed as a deductible
expense in the State of source because the employer is
not taxable in that State as he neither is a resident nor
has a permanent establishment therein. These
subparagraphs can also be justified by the fact that
imposing source deduction requirements with respect
to short-term employments in a given State may be
considered to constitute an excessive administrative
burden where the employer neither resides nor has a
permanent establishment in that State. In order to
achieve a meaningful interpretation of subparagraph b)
that would accord with its context and its object, it
should therefore be considered that, in the case of
fiscally transparent partnerships, that subparagraph
applies at the level of the partners. Thus, the concepts
of ‘employer’ and ‘resident’, as found in subparagraph
b), are applied at the level of the partners rather than at
the level of a fiscally transparent partnership. This
approach is consistent with that under which other
provisions of tax Conventions must be applied at the
partners’ rather than at the partnership’s level.5

Hence, the Commentary emphasizes that Article 15(2)(b)
should not be rendered totally meaningless (which it would
be if an employer could never be a resident of the source
state) as well as that Article 15(2)(b) and (c) intends to avoid
source taxation to the extent that the employment income is
not allowed as a deductible expense in the source state
because the employer is not a resident of the source state (in
the case of fiscally transparent partnerships, the remunera-
tion could be deductible at the level of resident partners).
Accordingly, the Commentary concludes that, in the case of
transparent partnerships, only a resident of a state can be an
employer for purposes of the 183-day rule. As a fiscally

transparent partnership is not regarded as a resident, it can-
not be an employer either.6

The historical development of the 183-day rule supports
the opinion that only a resident can be an employer for pur-
poses of the rule. The negative wording of Article 15(2)(b)
can be traced back to the first draft of the Working Party No.
10 of the OEEC Fiscal Committee in 1957. While in its ini-
tial 1957 report on the taxation of income from dependent
and independent personal services the Working Party
observes that ‘in most conventions it is . . . provided that
the services shall be performed for or on behalf of an
employer resident of the same State as the individual
employed’,7 it chooses for the first draft a different wording:
the 183-day rule applies only if ‘the remuneration for the ser-
vices is paid by or on behalf of a person not being a resident
of the other Contracting State’.8 In the commentary on the
first draft, the Working Party explains that ‘[i]n order to
make it possible for . . . [an employee] to enjoy the exemp-
tion provided for, even if the employer is a resident of a third
State it is proposed – somewhat in divergence to the general
pattern – that it is sufficient if the employer is not a resident
of the same State in which the services are performed’. Con-
sequently, the aim of the negative wording was to catch an
employer who is a resident of a third state. It was not the aim
to apply the 183-day rule in cases where the employer is not
a person (this would have been absurd since in the first draft
the term ‘person’ is used instead of the term ‘employer’) or
where the employer, though being a person, is not a resident
of a state. Later a drafting group replaced ‘person’ with
‘employer’,9 but there is no indication that changes to the
content were intended with these changes to the wording.10

Hence, it can be derived that Article 15(2)(b) requires an
employer to be both a person and a resident.

Moreover, the systematic context implies that the term
‘not’ in Article 15(2)(b) does not allow an entity that misses
the status of being a person or being a resident of a state to
become an employer. Otherwise, also permanent establish-
ments under Article 5 could be an employer who is not a
resident of the source state. However, Article 15(2)(c) con-
tains its own rule for permanent establishments: the 183-
day rule applies only if ‘the remuneration is not borne by a
permanent establishment which the employer has in the

Notes
5 OECD Commentary 2000–2012 on Art. 15, paras 6.1–6.2. See also Partnership Report, pp. 34–35 (m.nos. 89–91).
6 See also, for example, L. De Broe, et al., Interpretation of Article 15(2)(b) of the OECD Model Convention: ‘Remuneration Paid by, or on Behalf of, an Employer Who is not a Resident of the

Other State’, Bull. Intl. Fiscal Documentation 515 (2000); F. Pötgens, Article 15(2)(b) of the OECD Model: Problems Arising from the Residence Requirement for Certain Types of Employers,
European Taxn. 216 et seq. (2002); B. Peeters, Article 15 of the OECD Model Convention on ‘Income from Employment’ and its Undefined Terms, European Taxn. 81 (2004); F. Pötgens,
Income from International Private Employment 216 et seq. (2007).

7 OEEC Fiscal Committee, FC/WP10(57)1, 11 Sep. 1957, p. 2. The historical OEEC and OECD materials are available at http://www.taxtreatieshistory.org.
8 FC/WP10(57)1, supra n. 7, at 8.
9 OEEC Fiscal Committee, TFD/FC/34, 28 Apr. 1958.
10 See Dziurdź, Arbeitnehmerüberlassung, supra n. 2, at sec. 3.1.3.
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[source state]’. For that reason, a permanent establishment –
even though it is not a person and thus not a resident of the
source state – cannot be an employer.11 If it is derived from
Article 15(2)(c) that being an employer requires being a per-
son (which is the case for partnerships12 but not for perma-
nent establishments),13 it should also be derived from
Article 15(2)(c) that being an employer requires being a resi-
dent of a state. If the term ‘not’ in Article 15(2)(b) does not
eliminate the requirement of being a person, it should also
not eliminate the requirement of being a resident, since
both requirements are inherent in the term ‘a resident’
which is used in Article 15(2)(b) and defined in Article 4(1).

Even though the negative wording of Article 15(2)(b)
suggests that an employer need not be a person or a resident,
systematic, teleological and historical considerations
speak for the opposite result. Only a person who is a resident
of a state may be an employer for purposes of the 183-day
rule.

2 HYBRID PARTNERSHIPS AS AN EMPLOYER

According to the OECD Commentary, a fiscally transparent
partnership cannot be a resident and, therefore, cannot be an
employer under Article 15(2)(b). This view, however, causes
problems where a hybrid partnership is involved that is
treated as fiscally transparent in the residence state and as fis-
cally opaque in the source state. Example 1 considers this.

EXAMPLE 1

X, a resident of State X, is employed by P, a partnership, and
she works for P in State Y. P has its seat and place of man-
agement in State X but its partners are residents of State Y. P
earns business profits in State Y without having a permanent
establishment in State Y. State X treats the partnership as
fiscally transparent; State Y treats the partnership as fiscally
opaque. X is present in State Y for not more than 183 days
during the relevant period.

Figure 1 Is the Hybrid Partnership a (Non-)resident
Employer? (Example 1)

From the viewpoint of State Y, the partnership P is an
employer under Article 15(2)(b) and (c) since it treats P as
fiscally opaque. Thus, as the employer is not a resident of
State Y and has no permanent establishment in State Y, the
183-day rule applies and X’s remuneration in respect of the
employment exercised in State Y is taxable only in State X.
From the viewpoint of State X, the partners of the partner-
ship P are employers under Article 15(2)(b) and (c) since it
treats P as fiscally transparent. Thus, as the employers are
residents of State Y, the 183-day rule does not apply and X’s
remuneration in respect of the employment exercised in
State Y is taxable in State Y under Article 15(1). If State X
applies the exemption method under Article 23 and exempts
the remuneration, this can lead to double non-taxation.

If the residence state in which the partnership has its seat
and place of management treats the partnership as fiscally
transparent and the source state of which the partners are
residents treats the partnership as fiscally opaque, it is
unclear whether the partnership or the partners are an
employer. Under a solution based on the OECD’s view on
qualification conflicts14 and a response of the Austrian Fed-
eral Ministry of Finance,15 the residence state is not required

Notes
11 See, for example, H. Vogel, Aktuelle Fragen bei der Auslegung von Doppelbesteuerungsabkommen, Betriebs-Berater 1978, p. 1024; M. Kempermann, Die Bestimmung des

‘Arbeitgebers’ und seiner Ansässigkeit in den ‘183-Tage-Klauseln’ der Doppelbesteuerungsabkommen, Deutsche Steuer-Zeitung 1982, p. 144; B. Siefert, Der Arbeitgeberbegriff
im deutschen Abkommensrecht, Recht der Internationalen Wirtschaft 1986, pp. 979 et seq.; A. Peter, Kann eine Betriebsstätte im Sinne der DBA Arbeitgeber sein? Internationales
Steuerrecht 1999, pp. 458 et seq.

12 See supra n. 4.
13 See, however, K. Vogel, Double Taxation Conventions3 (1997) Art. 15 m.nos. 27a–27b, who is of the opinion that the employer need not be a ‘person’, but that from the context

it may be derived that a permanent establishment may not be an employer; similarly R. Prokisch in K. Vogel and M. Lehner, Doppelbesteuerungsabkommen5 (2008) Art. 15 m.nos.
52–53.

14 OECD Commentary 2000–2012 on Art. 23 A and B, paras. 32.1 et seq.
15 Austrian Federal Ministry of Finance, 17 Jan. 2000, Dienstnehmerentsendung nach Ungarn durch eine inländische KG mit ungarischen Teilhabern, Express Antwort Service

(EAS) 1589, GZ. 04 0101/26-IV/4/99, published in Steuer und Wirtschaft International 2000, p. 59. See also Pötgens, supra n. 6, at 219–220; Pötgens, Income, supra n. 6, at
752–755.
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to exempt the remuneration under Article 23 since the
income may not be taxed in the sourcestate ‘in accordance
with the provisions of this Convention’. As the source state,
for deciding whether the partnership or its partners are an
employer, is allowed to refer to the tax treatment of the part-
nership under its domestic law, the source state rightly con-
siders that Article 15(2) precludes it from taxing the
remuneration (the fiscally opaque partnership is an employer
and is not a resident of the source state). Thus, the residence
state should, for the purposes of applying Article 23, con-
sider that the remuneration may not be taxed by the source
state in accordance with the provisions of the convention,
even though the residence state would have applied the con-
vention differently (the partners of the fiscally transparent
partnership are employers and are residents of the source
state) so as to have the right to tax that income if it had been
in the position of the source state.

However, this solution is to a certain extent not fully con-
vincing as the hybrid partnership as an employer still would
not be a resident of the residence state; the residence state
treats it as fiscally transparent. Therefore, the hybrid part-
nership would be a resident nowhere. Even though compat-
ible with the negative wording of Article 15(2)(b), this
result would contradict systematic, teleological and histori-
cal arguments which imply that the 183-day rule requires
the employer to be a resident of a state. Even the OECD
Commentary states that a fiscally transparent partnership
cannot be an employer because it cannot qualify as a resident
(otherwise, Article 15(2)(b) would be rendered ‘totally
meaningless’).16 How then can the hybrid partnership be an
employer if, according to the Commentary,17 it cannot
qualify as a resident? Either the hybrid partnership cannot
be an employer for both the residence state and the source
state because it is not a resident or – to be an employer – it
must be a resident of the residence state even though the
residence state treats it as fiscally transparent.

Under another solution suggested by Ulf Zehetner,18 the
residence state must follow the source state’s tax treatment
of the partnership as well, but for other reasons. Article
15(2)(b) does not require that the employer actually be a
resident of a state but only that the employer would be a resi-
dent of the source state if it were to have a personal attach-
ment to the source state. As the source state treats the hybrid
partnership as fiscally opaque, the partnership would be a
resident of the source state if it were to have its seat or place
of management therein. Whether the residence state or a
third state treats the partnership as fiscally transparent or

opaque is irrelevant. Thus, the partnership may even then be
an employer for purposes of the 183-day rule if it is nowhere
a resident – provided that it would be a resident of the source
state if it were to have its seat or place of management
therein. In other words: Article 15(2)(b) – with its negative
wording – does not eliminate the requirement of being a
resident of the source state if there is or would be a personal
attachment to the source state, but it eliminates the require-
ment of being a resident of the residence state or of a third
state if there is no such personal attachment to the source
state.

Ulf Zehetner substantiates this solution on the basis of the
object and purpose of Article 15(2)(b) and (c), namely, that
these conditions intend to offer compensation to the source
state for a reduction in tax revenue and, therefore, that there
must be a link between deduction and taxation of the remu-
neration in the source state. As the source state treats the
hybrid partnership as fiscally opaque but the partnership is
neither a resident of the source state nor does it have a per-
manent establishment there, the employee’s remuneration
does not reduce tax revenue in the source state so as to justify
a corresponding taxation. Consequently, there is no teleo-
logical reason to view the partners who are residents of the
source state as employers and thereby to prevent the appli-
cation of the 183-day rule.

However, the remuneration may reduce tax revenue in the
source state. According to the OECD Commentary, neither
the hybrid partnership nor the partners are able to claim tax
treaty benefits since the partnership is treated as fiscally
transparent in the state in which it has its seat and place of
management (residence state), and no income is allocated to
the partners in the state of which they are residents (source
state).19 Therefore, the source state may tax the partnership
as a person subject to limited tax liability without restric-
tion. If the activities of the partnership trigger limited tax
liability, for example because under domestic law a perma-
nent establishment is established in the source state (which
need not necessarily be a permanent establishment for tax
treaty purposes) or just because the results of the business are
used in the source state, the partnership’s business profits are
taxable in the source state and the remuneration in respect of
the employment is expected to be deductible in the source
state as well. Following its alleged object and purpose,
Article 15(2)(b) would have to offer compensation to the
source state for the reduction in tax revenue by having the
employee’s remuneration taxable in the source state. In order
to have the remuneration taxable in the source state, the

Notes
16 See supra n. 5.
17 See supra n. 3.
18 U. Zehetner, Die Arbeitgebereigenschaft von Personengesellschaften nach Art. 15 Abs 2 OECD-MA, in W. Gassner, M. Lang and E. Lechner (eds.), Personengesellschaften im Recht

der Doppelbesteuerungsabkommen (2000) pp. 163 et seq. and 176 et seq.; U. Zehetner, Personengesellschaften als Arbeitgeber nach Art. 15 Abs. 2 OECD-MA? Steuer und Wirtschaft
International 2001, pp. 108 et seq.; U. Zehetner & S. Dupal, Der abkommensrechtliche Arbeitgeberbegriff, in W. Gassner, M. Lang, E. Lechner, J. Schuch and C. Staringer (eds.),
Arbeitnehmer im Recht der Doppelbesteuerungsabkommen (2003) pp. 151 et seq. See also Pötgens, supra n. 6, at 220; Pötgens, Income, supra n. 6, at 753 et seq.

19 OECD Commentary 2000–2012 on Art. 1, paras. 6.2 et seq. and 6.5. See also Partnership Report, pp. 20 et seq. and 26 et seq. (examples 3, 6 and 7, m.nos. 51 et seq. and 64
et seq.).
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183-day rule would need to not apply and for Article
15(2)(b) there would need to be an employer who is a resi-
dent of the source state. However, only the partners of the
hybrid partnership are residents of the source state. Should –
in order to offer compensation to the source state for reduc-
tion in tax revenue – the partners be regarded as employers
under Article 15(2)(b) even though the source state treats
the partnership as fiscally opaque and deducts the remunera-
tion at the level of the hybrid partnership?

To oblige the residence state, in the case of hybrid partner-
ships, to follow the source state’s tax treatment of the part-
nership and, therefore, to follow the source state’s view on
whether the partnership or the partners are an employer,
appears to be a sound solution. However, this solution is not
necessarily supported by the object and purpose of Article
15(2)(b) and (c) and, even if applied under Article 23, an
important problem remains: In cases where the source state
treats the partnership as fiscally opaque but the partnership
is established in a state which treats it as fiscally transparent,
the hybrid partnership as an employer would not be a resi-
dent of any state. This result would be compatible with the
negative wording of Article 15(2)(b) but systematic, teleo-
logical and historical considerations speak against it. It
should therefore be considered whether the fiscal treatment
of the partnership is at all relevant for purposes of the 183-
day rule.

3 RELEVANCE OF THE PARTNERSHIP’S TAX

TREATMENT?

Unlike the assumption made in the literature, Article
15(2)(b) and (c) appears not to have the object and purpose of
ensuring that the source state in which the employment is
exercised retains its taxation right if the remuneration is rec-
ognized as a deduction from profits taxable in the source
state and, therefore, it does not represent compensation to
the source state for its reduced tax revenue. Article 15(2)(b)
and (c) rather decides whether there is a sufficient level of
presence which prevents withholding tax obligations from
being an excessive administrative burden.20

Under the place-of-work principle in Article 15(1), it is
irrelevant where the remuneration is deductible, i.e.,
whether in the residence state, the source state or a third
state. Why then should the deductibility be decisive under
the 183-day rule as an exception to the place-of-work prin-
ciple? It is also unclear why the weight of the administrative
burden in the source state, which the 183-day rule intends

to eliminate in order to facilitate the international move-
ment of personnel and the operations of enterprises engaged
in international trade, should depend on the deductibility of
the remuneration. It is, rather, the presence of the employer
in the source state and the connection between that presence
and the employee’s services that make the administrative
burden caused by the levying of withholding tax excessive or
not. In addition, residence in the source state does not nec-
essarily imply deductibility in the source state. If the
employer is a resident of the source state, the 183-day rule
does not apply by reason of Article 15(2)(b). This is so even
if the remuneration is borne by a permanent establishment
that the employer has in the residence state or a third state
and, therefore, where there is no danger of ‘double losses’ for
the source state.21 Finally, from a historical perspective, the
intention to link taxation to deductions is not supported.
Only in its initial 1957 report on the taxation of income
from dependent and independent personal services did
Working Party No. 10 of the OEEC Fiscal Committee
explain the reasons for Article 15(1) and (2), but the expla-
nation focused on practical aspects and the pay-as-you-earn
system.22 It is interesting to note that even Article 15(3) was
never intended to make the remuneration taxable in the state
in which it is deductible, i.e., the state in which the place of
effective management of the transport enterprise is situated.
Rather, the rule in Article 15(3) appears ‘to be the correct
choice for many countries which have already introduced, or
which propose to introduce, taxation at the source on salaries
and wages. It is normal to make the employer responsible for
the formalities of taxing remuneration paid to members of
crews: such a procedure ensures simple and speedy collection
and permits of satisfactory control’.23

Given this background, it is arguable that Article
15(2)(b) and (c) is not intended to offer compensation to the
source state for reduced tax revenue. Rather, Article 15(2)(b)
and (c) assures that the place-of-work principle is followed if
the employer has a sufficient level of presence in the source
state and, therefore, the withholding tax obligations in the
source state do not impose an excessive administrative bur-
den. If there is a sufficient level of presence, as the employer
is a resident of the source state or has a permanent establish-
ment in the source state for which the employee works, the
administrative burden resulting from withholding tax obli-
gations is not intended to be excessive and, therefore, there
is no reason for an exception to the place-of-work principle.
Accordingly, there is no reason why the fiscal treatment of a
partnership in the residence state, the source state or a third

Notes
20 See, in detail and with further references, K. Dziurdź, Article 15 of the OECD Model: The 183-Day Rule and the Meaning of ‘Borne by a Permanent Establishment’, Bull. Intl. Taxn.

123–124 (2013); Dziurdź, Arbeitnehmerüberlassung, supra n. 2, at sec. 3.2.
21 See Dziurdź, Arbeitnehmerüberlassung, supra n. 2, at sec. 5.2.
22 FC/WP10(57)1, supra n. 7, at 11.
23 OEEC Fiscal Committee, FC/WP5(56)1, 2 Oct. 1956, p. 11 and FC/WP5(57)2, 6 May 1957, p. 17. See also OEEC Fiscal Committee, FC(58)2, 13 Feb. 1958, p. 14; FC/M(58)2,

29 Mar. 1958, p. 7; FC(58)2 (Rev. 1) Pt. 1, 19 Apr. 1958, p. 12; TFD/FC/64, 11 Apr. 1959, pp. 15 et seq.; TFD/FC/64 (Rev. 1), 5 May 1959, p. 19; FC(59)2, 21 May 1959, p.
19; and C(59)147, 18 Jun. 1959, p. 16.
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state should be relevant for purposes of the 183-day rule.
Also for the employee, it would be difficult to understand
why he should be taxed differently depending on whether he
is employed by a fiscally transparent or opaque person.24 If a
partnership or also a corporation as an employer has its seat
or place of management in the source state, the level of pres-
ence in the source state is sufficient to follow the place-of-
work principle by taxing the remuneration in the source
state in which the employment is exercised and to impose
source deduction requirements in that state. It is irrelevant
whether the partnership or corporation is treated as fiscally
transparent or opaque, and for what reason – tax transpar-
ency of partnerships, check-the-box regime, group tax
regime, etc. – the income is not allocated to the partnership
or corporation.

For purposes of the 183-day rule, the term ‘resident of a
Contracting State’ defined in Article 4 should be understood
as meaning that a partnership is a resident of the state in
which it has its seat or place of management, regardless of
whether it is treated as fiscally transparent or opaque. Klaus
Vogel has early on pointed out that:

[a]pplication of the distributive rules is not conditional on
the person concerned actually being taxed (as a resident).
All it requires is that the person concerned has that per-
sonal attachment to at least one of the contracting States
– the ‘State of residence’ – which might result in him
becoming subject to full tax liability. . . . The question
whether a person . . . may be a taxable entity under the law
of the State concerned, is not a condition for treaty entitle-
ment. The consequence thereof for a partnership, if it is
not taxable as such under the law of the State in question,
is that its treaty entitlement depends on the local attach-
ment which would apply if the partnership were a taxable
entity in that State.25

In order to achieve the object and purpose of Article 15(2)(b)
and (c), namely, to apply the exception from the place-of-
work principle only if the employer has not reached a certain
level of presence in the source state, good arguments speak
in favour of this interpretation of residence. Thus, for pur-
poses of the 183-day rule, the actual tax treatment of part-
nerships should be irrelevant. With this interpretation of ‘a
resident’ in Article 15(2)(b), problems regarding the
employer status of hybrid partnerships can be solved as well.

EXAMPLE 1 (CONTINUED)

Since X works for the partnership P, it is P which must be
regarded as the employer under Article 15(2)(b) and (c).
Whether P is treated as fiscally transparent or opaque in
State X or State Y is irrelevant. P has its seat and place of
management in State X and thus is personally attached to
State X. If P were a taxable entity in State X, it would be sub-
ject to comprehensive taxation. P is, therefore, for purposes
of the 183-day rule, a resident of State X under Article 4.
Since the conditions of Article 15(2)(b) are met, the 183-day
rule applies and X’s remuneration for the employment exer-
cised in State Y is taxable only in State X.

EXAMPLE 2

X, a resident of State X, is employed by P, a partnership, and
she works for P in State Y. P has its seat and place of man-
agement in State Y but its partners are residents of State X.
P earns business profits in State Y without having a perma-
nent establishment in State Y.26 State X treats the partner-
ship as fiscally opaque; State Y treats the partnership as
fiscally transparent. X is present in State Y for not more than
183 days during the relevant period.

Figure 2 Is the Hybrid Partnership a Resident Employer?
(Example 2)

Since X works for the partnership P, it is P which must be
regarded as the employer under Article 15(2)(b) and (c).
Whether P is treated as fiscally transparent or opaque in
State X or State Y is irrelevant. P has its seat and place of
management in State Y and thus is personally attached to

Notes
24 K. Kovacs, Dual Resident Employer Under Article 15 (2) OECD MC, in Dual Residence in Tax Treaty Law and EC Law 214 (M. Hofstätter & P. Plansky eds., 2009).
25 K. Vogel, Double Taxation Conventions3 (1997) Art. 15 m.no. 24a. See also, for example, M. Lang, The Application of the OECD Model Tax Convention to Partnerships 31 et seq. (2000);

M. Lang, Taxation of Income in the Hands of Different Taxpayers from the Viewpoint of Tax Treaty Law, Bull. Intl. Fiscal Documentation 596 et seq. (2001).
26 Under Art. 5(2)(a), the term ‘permanent establishment’ includes especially a place of management. However, it is thinkable that a partnership has no permanent establishment

in the state from which it is managed since the examples in Art. 5(2) are to be seen against the background of the general definition given in Art. 5(1) and, therefore, the require-
ments of Art. 5(1) must be met; see OECD Commentary 1977 on Art. 5, para. 11; OECD Commentary 1992–2012 on Art. 5, para. 12. Where there is no fixed place of business
from which the partnership is managed, the place of management does not constitute a permanent establishment.

X Y

Ms X

Partners Partnership P

Article 15 of the OECD Model:The 183-Day Rule and the Meaning of ‘Not a Resident’ in Cases of Hybrid Partnerships

497



State Y. If P were a taxable entity in State Y, it would be
subject to comprehensive taxation. P is, therefore, for
purposes of the 183-day rule, a resident of State Y under
Article 4. Since the conditions of Article 15(2)(b) are not
met, the 183-day rule does not apply and X’s
remuneration for the employment exercised in State Y is
taxable in State Y under Article 15(1).

4 CONCLUSIONS

Article 15(2)(b) is worded in a negative way. It does not
require that the employer be a resident of the residence
state or a third state. It only requires that the employer be
not a resident of the source state. Based on this negative
wording, even if a fiscally transparent partnership is not a
resident, it could still be an employer who is – always –
not a resident of the source state. However, based on
teleological and systematic considerations as well as from
the historical development of the 183-day rule, it can be
derived that only a person who is a resident of a state can
be an employer.

According to the OECD Commentary, a fiscally
transparent partnership cannot qualify as a resident and
thus cannot be an employer. If this view is followed,
problems arise when a hybrid partnership which has its
seat and place of management in the residence state and
the partners of which are residents of the source state is
treated as fiscally transparent in the residence state and as
fiscally opaque in the source state. In such a case, if an

employee works for the hybrid partnership, it is unclear
whether the hybrid partnership or the partners are an
employer under Article 15(2)(b) and (c). If the residence
state follows the source state’s tax treatment of the hybrid
partnership and regards the partnership as an employer,
according to the Commentary the partnership would still
not be a resident of the residence state and thus would be
nowhere a resident. This result would be in accordance
with the negative wording of Article 15(2)(b) but
systematic, teleological and historical considerations speak
against it; the employer needs to be a resident of a state.

Article 15(2)(b) and (c) decides whether the employer
has reached a level of presence in the source state which is
sufficient for following the place-of-work principle
without having excessive administrative burdens. Thus,
there is no reason why the tax treatment of a partnership
in the residence state, source state or a third state should
be relevant for purposes of the 183-day rule. If the
partnership has its seat or place of management in the
source state, the level of presence in the source state is
sufficient to follow the place-of-work principle; the
administrative burden resulting from source deduction
requirements in the source state is not intended to be
excessive. Consequently, in order to achieve the object and
purpose of Article 15(2)(b) and (c), the term ‘a resident’ in
Article 15(2)(b) should be understood as meaning that a
partnership is a resident of the state in which it has its seat
or place of management, regardless of whether it is treated
as fiscally transparent or opaque.

Intertax

498



Editorial Board: 
Fred C. de Hosson, General Editor, Baker & McKenzie, Amsterdam 
Prof. Alexander Rust, University of Luxembourg & Touche  Tohmatsu, Munich 
Dr. Philip Baker OBE, QC, Barrister, Grays Inn Tax Chambers, Senior
  Visiting Fellow, Institute of  Advanced Legal Studies,  London University 
Prof. Dr. Ana Paula Dourado, University of Lisbon, Portugal
Prof. Dr. Pasquale Pistone, WU Vienna University of Economics and 
 Business and University of Salerno
Prof. Yariv Brauner, University of Florida, USA

Editorial address: 
Fred C. de Hosson
Claude Debussylaan 54
1082 MD Amsterdam
The Netherlands
Tel. (int.) +31 20 551 7555
Fax. (int.) +31 20 551 7121
Email: Fred.deHosson@bakermckenzie.com  

Book reviews: 
Pasquale Pistone 
via G. Melisurgo  
1580133 Naples  
Italy 
Email: ppistone@mclink.it

Published by: 
Kluwer Law International
PO Box 316
2400 AH Alphen aan den Rijn
The Netherlands
Website: www.kluwerlaw.com 

Sold and distributed in North, Central and South America by: 
Aspen Publishers, Inc. 
7201 McKinney Circle 
Frederick, MD 21704 
United States of America 
Email: customer.service@aspenpublishers.com

Only for Intertax
Sold and distributed in Germany, Austria and Switzerland by:
Wolters Kluwer Deutschland GmbH
PO Box 2352
56513 Neuwied
Germany
Tel: (int.) +49 2631 8010

Sold and distributed in Belgium and Luxembourg by:
Établissement Émile Bruylant
Rue de la Régence 67
Brussels 1000
Belgium
Tel: (int.) + 32 2512 9845 

Sold and distributed in all other countries by:
Turpin Distribution Services Ltd.
Stratton Business Park
Pegasus Drive, Biggleswade
Bedfordshire SG18 8TQ
United Kingdom
Email: kluwerlaw@turpin-distribution.com

Intertax is published in 12 monthly issues

Print subscription prices 2013: EUR 1083/USD 1445/GBP 796
(12 issues, incl. binder)
Online subscription prices 2013: EUR 1003/USD 1337/GBP 737
(covers two concurrent users)

Intertax is indexed/abstracted in IBZ-CD-ROM; IBZ-Online

For electronic and print prices, or prices for single issues, 
please contact our sales department for further information. 
Telephone: (int.) +31 (0)70 308 1562
Email: sales@kluwerlaw.com

For Marketing Opportunities 
Please contact marketing@kluwerlaw.com

Printed on acid-free paper.

ISSN: 0165-2826
© 2013 Kluwer law International BV, The Netherlands

All rights reserved. No part of this journal may be reproduced, 
stored in a retrieval system or transmitted in any form or by 
any means, electronic, mechanical, photocopying, recording 
or otherwise, without written permission from the publisher, 

fiiceps deilppus lairetam   yna fo noitpecxe eht htiw  cally for 
the purpose of being entered and executed on a computer 
system, for exclusive use by the purchaser of the work.

Permission to use this content must be obtained from the 
copyright owner. Please apply to: Permissions Department, 
Wolters Kluwer Legal, 76 Ninth Avenue, 7th Floor, New York, 
NY 11011-5201, USA. Email: permissions@kluwerlaw.com.

Printed and Bound by CPI Group (UK) Ltd, Croydon, CRO 4YY.

Articles can be submitted for peer review. In this procedure, 
articles are evaluated on their academic merit by two (anony-
mous) highly esteemed tax law experts from the academic 
world. Only articles of outstanding academic quality will be 
published in the peer-reviewed section.

Contributing Editors: Author Guide

[A] Aim of the Journal

This established international tax journal offers detailed coverage of direct tax, indirect tax, and social security from both legal and economic angles, and
provides 12 issues a year of practical, up-to-date, high-level international tax information. Coverage includes all aspects of transnational tax issues. The
journal includes authoritative, reliable content, written for tax attorneys, practitioners (litigation and transactional) in other areas where international
tax issues are a concern, and academics.

[B] Contact Details 

Manuscripts should be submitted to the General Editor, Fred de Hosson. 
E-mail address: Fred.deHosson@bakermckenzie.com

[C] Submission Guidelines

[1] Manuscripts should be submitted electronically, in Word format, via e-mail. 
[2] Submitted manuscripts are understood to be final versions. They must not have been published or submitted for publication elsewhere.
[3] Articles in the non-peer reviewed sections should preferably not exceed 10.000 words and articles in the peer-reviewed section should preferably not
      exceed 14.000 words.
[4] Only articles in English will be considered for publication. Manuscripts should be written in standard English, while using ‘ize’ and ‘ization’ instead
      of ‘ise’ and ‘isation’. Preferred reference source is the Oxford English Dictionary. However, in case of quotations the original spelling should be
      maintained. In case the complete article is written by an American author, US spelling may also be used. 
[5] The article should contain an abstract, a short summary of about 200 words. This abstract will also be added to the free search zone of the Kluwer
      Online database.
[6] A brief biographical note, including both the current affiliation as well as the e-mail address of  the author(s), should be provided in the first
       footnote of the manuscript.
[7] An article title should be concise, with a maximum of 70 characters.
[8] Special attention should be paid to quotations, footnotes, and references. All citations and quotations must be verified before submission of the
      manuscript. The accuracy of the contribution is the responsibility of the author. The journal has adopted the Association of Legal Writing Directors
      (ALWD) legal citation style to ensure uniformity. Citations should not appear in the text but in the footnotes. Footnotes should be numbered
      consecutively, using the footnote function in Word so that if any footnotes are added or deleted the others are automatically renumbered. 
[9] Tables should be self-explanatory and their content should not be repeated in the text. Do not tabulate unnecessarily. Tables should be numbered
      and should include concise titles. 
[10] Heading levels should be clearly indicated.

For further information on style, see the House Style Guide on the website:
www.kluwerlaw.com/ContactUs/

[D] Peer Review

[1] At specific request by the author, an article can be submitted for peer review. 
[2] In this procedure, articles are evaluated on their academic merit by two (anonymous) highly esteemed tax law experts from the academic world.
      Only articles of outstanding academic quality will be published in the peer-reviewed section.

[E] Regular Review Process

[1] Before submission to the publisher, manuscripts will be reviewed by the General Editor and Editorial Board and may be returned to the author for
      revision. 
[3] The editors reserve the right to make alterations as to style, punctuation, grammar etc.
[4] The author will receive PDF proofs of the article, and any corrections should be returned within the scheduled dates. 

[F] Copyright

[1] Publication in the journal is subject to authors signing a ‘Consent to Publish and Transfer of Copyright’ form. 
[2] The following rights remain reserved to the author: the right to make copies and distribute copies (including via e-mail) of the contribution for
      own personal use, including for own classroom teaching use and to research colleagues, for personal use by such colleagues, and the right to present
      the contribution at meetings or conferences and to distribute copies of the contribution to the delegates attending the meeting; the right to post the
      contribution on the author’s personal or institutional web site or server, provided acknowledgement is given to the original source of publication;
      for the author’s employer, if the contribution is a ‘work for hire’, made within the scope of the author’s employment, the right to use all or part of
      the contribution for other intra-company use (e.g. training), including by posting the contribution on secure, internal corporate intranets; and the
      right to use the contribution for his/her further career by including the contribution in other publications such as a dissertation and/or a collection
      of articles provided acknowledgement is given to the original source of publication.
[3] The author shall receive for the rights granted a fee of EUR 31,66 per page (in final layout), a free copy of the issue of the journal in which the article
       is published, plus a PDF file of his/her article.

EC  Otmar Thömmes, Susan Lyons
Belgium Dirk Deschrijver, Prof. André J.J. Spruyt
France Pierre-Yves Bourtourault
Germany Manfred Günkel, Prof. Dr. Otto Jacobs, Mr. Michael Wichman
Hong Kong Michael A. Olesnicky
Hungary Mr. Daniel Deák
India Gagan K. Kwatra
Ireland Mary Walsh
Italy Dr. Guglielmo Maisto, Dr. Siegfried Mayr
Japan Mr. Daisuke Kotegawa, Prof. Hiroshi Kaneko, Masatami Otsuka
Netherlands Prof. Sijbren Cnossen, Prof. Kees van Raad
Portugal Prof. Gloria Teixeira, Prof. José Luis Saldanha Sanches
Spain Juan José Bayona de Perogordo, Maria Teresa Soler Roch
Sweden  Maria Hilling
Switzerland Daniël Lüthi, Dr. Robert Danon
UK Malcolm Gammie
USA Prof. William B. Barker


	FM.pdf
	TAXI 41-10_Kasper Dziurdz.pdf
	BC.pdf



