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Preise und Auszeichnungen —
wir gratulieren herzlich!

Redaktion

EUROPEAN ACADEMIC TAX THESIS AWARD

Dr. Mario Tenore, Member
of the EURYI-ESF Research
Team on “The Impact of Eu-
ropean Law on the Relations
with Third Countries in the
Field of Direct Taxes” (Direc-
tor: Prof. Dr. P. Pistone) at
the Institute for Austrian and

International Tax Law (Director: Prof. Dr. M. Lang), has been
awarded the 2009 European Academic Tax Thesis Award.

The award is a joint venture of the European Commission
(Directorate General Taxation and Customs Union) and of the
European Association of Tax Law Professors (www.eatlp.org),
an association which counts more than 400 tax law profes-
sors from European as well as from non-European countries.
The thesis focused on taxation of cross-border dividends in
Europe, based on a methodology that combines internation-
al tax with European tax law. It analyzes tax aspects related
to the topic of dividends arising from the corporate-share-
holders relations in all possible scenarios, involving individu-
als, companies, other entities. Cross-border scenarios are
dealt within the European Internal Market, in the relations
with third countries or just between/among non-European
countries, ranging from tax legal theory to national, inter-
national law (including tax treaties), European Law (including
primary and secondary law) and comparative tax law. The
prize will be granted at the annual meeting of the European
Tax Law Professors, which will be held on June 4th, 2009

in Santiago de Compostela (Spain). The winner will also be
invited to report on his doctoral thesis to interested officials
of the European Commission.
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EMERALD-AUSZEICHNUNG FUR MITARBEITER/IN-
NEN DER ABTEILUNG FUR GENDER UND DIVERSI-
TATSMANAGEMENT

Ao.Prof. Dr. Regine Bendl
(Abteilung fur Gender und
Diversitatsmanagement),
Mag. Alexander Fleisch-
mann und Dr. Christa
Walenta (beide vormals
Mitarbeiter/innen der
Abteilung fir Gender und
Diversitdtsmanagement) haben fir ihren Artikel ,Diversi-
ty management discourse meets queer theory”, erschie-

nen 2008 in ,Gender in Management. An International
Journal”, Vol. 23, Issue 6, 382-394, die Auszeichnung
«Emerald Highly Commended Award Winner” erhalten.

PALGRAVE BESTPAPERAWARD FUR TINA C. AMBOS
Dr. Tina Claudia Ambos
(Institut fur Internati-
onales Marketing und
Management) wurde am
3. April in Glasgow mit
dem ,Palgrave Award for
Best Competitive Paper”
ausgezeichnet. Sie und
ihre Co-Autoren Ulf Andersson (Copenhagen Business
School) sowie Julian Birkinshaw (London Business School)
erhielten die Auszeichnung fiir ihre Arbeit , The Conse-
quences of Successful Subsidiary Initiatives”. Das Paper
hatte sich gegen mehr als 100 auf der Konferenz prasen-
tierte Titel durchgesetzt.




