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Wolfgang Mayrhofer is Full Professor and head of the Interdisciplinary Institute of
Management and Organisational Behaviour, Department of Management, WU (Vienna
University of Economics and Business), Austria. He previously has held research and
teaching positions at the University of Paderborn, Germany, and at Dresden University
of Technology, Germany, after receiving his diploma and doctoral degrees in Business
Administration from WU.

He conducts research in comparative international human resource management and
leadership, work careers, and systems theory and management and has received several
national and international rewards for outstanding research and service to the academic
community. His teaching assignments at the doctoral, graduate and executive level and his role as visiting
scholar led him, among others, to the Copenhagen Business School (Denmark), United Nations (Geneva),
ESADE (Barcelona, Spain), Estonian Business School (Tallinn, Estonia), Hertie School of Governance
(Berlin, Germany), INCAE (Costa Rica), ISCTE (Lissabon, Portugal), Rotterdam School of Management
(The Netherlands), Stanford University (Palo Alto, U.S.), Universidad Carlos 11l (Madrid, Spain) and
University of Istanbul (Turkey). He regularly consults to both private and public sector organisations, with
an emphasis on leadership, team and self-development by outdoor training/sailing.

Wolfgang Mayrhofer is a member of the editorial/advisory editorial board of Career Development
International, Cross-Cultural Management, the ESADE-DEUSTO Series ‘Managing people in 21% century
organisations’, European Journal of Cross-Cultural Competence and Management, International Journal of
Human Resource Management, Jordan Journal of Business Administration, Journal for East European
Management Studies, Journal of Global Mobility, Journal for Managerial Psychology, Journal of the
International Society for Research in Healthcare Financial Management, Journal of Management, Spirituality
and Religion, Management Revue, Organization Studies, South Asian Journal of Global Business Research,
Zeitschrift fur Personalforschung. He also is an associate at the Centre for Research into the Management of
Expatriation (Cranfield, UK), a research fellow at the Simon Fraser University Centre for Global Workforce
Strategy (Vancouver, Canada), and a member of the academic advisory board of AHRMIO, the Association
of Human Resource Management in International Organisations.

He has authored and co-authored more than 110 book chapters and about 70 peer reviewed articles which
have been published, among others, in Career Development International, Employee Relations, Human
Relations, Human Resource Management Journal, Human Resource Management Review, International
Journal for Human Resource Management, International Studies of Management & Organization,
International Executive, Journal of Managerial Psychology, Journal of Occupational and Organisational
Psychology, Journal of Vocational Behavior, Management Revue, Organisation Studies, Die
Betriebswirtschaft, Zeitschrift fir Personalforschung and Personal.

Wolfgang Mayrhofer has authored, co-authored and co-edited 29 books, among them most recently: Mabey,
C. & Mayrhofer, W. (Eds.). 2015. Developing Leadership. Questions Business Schools Don't Ask. Los
Angeles et al.: Sage; Mayrhofer, W., Furtmdller, G., & Kasper, H. (Eds.). 2015. Personalmanagement -
Fihrung - Organisation (5 ed.). Wien: Linde; Brewster, C., & Mayrhofer, W. (Eds.). 2012. Handbook Of
Research On Comparative Human Resource Management. Cheltenham: Edward Elgar; Briscoe, J. P., Hall,
D. T., & Mayrhofer, W. (Eds.). 2012. Careers Around the World. Individual and Contextual Perspectives.
New York, Oxon: Routledge Mayrhofer, W., Meyer, M., & Titscher, S. (Eds.). 2010. Praxis der
Organisationsanalyse. Anwendungsfelder und Methoden (Practice of organizational analysis. Areas of
application and methods). Wien: Facultas wuv; Titscher, S., Meyer, M., & Mayrhofer, W.
Organisationsanalyse. Konzepte und Methoden (Organizational Analysis. Concepts and Methods), Wien et
al.: facultas wuv UTB 2008; Erten, C.; Mayrhofer, W.; Seebacher, U., & Strunk, G. Personalmanagement
und Fihrungskréafteentwicklung (Human resource management and management development), Wien: Linde
2006; Larsen H. H., & Mayrhofer, W. (Eds.). 2006. Managing human resources in Europe. London:
Routledge 2006
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