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organisations’, European Journal of Cross-Cultural Competence and Management, International Journal of 
Human Resource Management, Jordan Journal of Business Administration, Journal for East European 
Management Studies, Journal of Global Mobility, Journal for Managerial Psychology, Journal of the 
International Society for Research in Healthcare Financial Management, Journal of Management, Spirituality 
and Religion, Management Revue, Organization Studies, South Asian Journal of Global Business Research, 
Zeitschrift für Personalforschung. He also is an associate at the Centre for Research into the Management of 
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application and methods). Wien: Facultas wuv; Titscher, S., Meyer, M., & Mayrhofer, W. 
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