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Sporn, B. (Eds.): Emerging Patterns of Social Demand and University Reform: Through a Glass Darkly. 
Oxford: Pergamon, 1995. 
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5. Meyer, M.; Sporn, B., Leaving the Ivory Tower: Universities’ Third Mission and the Search for 
Legitimacy, Zeitschrift für Hochschulentwicklung, 2018, 13(2): 41-60. 

6. Rhoades, G.; Sporn, B., Quality Assurance in Europe and the U.S.: Professional and Political Economic 
Framing of Higher Education Policy, Higher Education, 2002, 43(3): 355-390. 

7. Rhoades, G.; Sporn, B., New models of management and shifting modes and costs of production: 
Europe and the United States, Tertiary Education and Management, 8/1, 2002: 3-28. 

8. Sporn, B., Building Adaptive Universities: Emerging Organizational Forms Based on Experiences of 
European and US Universities. Tertiary Education and Management, 7/2, 2001: 121-134. 

9. Sporn, B., Towards more adaptive universities: Trends of institutional reform in Europe, Higher 
Education in Europe, 24/1, 1999: 23-33. 

10. Sporn, B.; Schuster, A., Potential for Online Grocery Shopping in the Urban Area of Vienna. Electronic 
Markets, Special Issue: Electronic Commerce in Europe, 98/2: 13-16. 
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11. Sporn, B., Reforming Higher Education in Austria: Challenges and Problems, in: International Higher 
Education, Number 11, Spring 1998: 2-4. 

12. Sporn, B., Managing University Culture: An Analysis of the Relationship Between Institutional Culture 
And Management Approaches. Higher Education, 32/1, 1996: 41-61. 

13. Sporn, B., Adaptation Processes at Universities: Organizational Implications of a Complex Environment. 
Tertiary Education and Management, 1/1, 1995: 72-75. 
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1. Qua, K., Sporn, B., Conceptualising Change with Social Network Analysis, In Cornuel, E., Thomas, H., 
Wood, M. (eds.), Global Focus: 1st Annual Research Issue, Perspectives on the Impact, Mission and 
Purpose of the Business School, 2022. 

2. Sporn, B., Machen es die anderen besser? Das Schweizer Hochschulsystem im internationalen 
Vergleich, Schweizer Monatshefte, Nr. 5/6, 28-30, 2004. 

3. Sporn, B., Convergence or difference in international higher education policy: Lessons from Europe, 
Ford Policy Forum, 2003: 31-44. 

4. Sporn, B., Strategische Marketing-Planung an Universitäten - kulturelle und organisatorische Aspekte 
eines umfassenden Prozesses (Cultural and Organizational Aspects of Strategic Marketing Planning at 
Universities). der markt, Zeitschrift für Absatzwirtschaft und Marketing, 121/31, 1992/2: 94-101. 

5. Sporn, B., The Effects of Organizational Culture on Strategic Marketing Planning at Universities. 
Carolina Planning: University and Planning, 19/1, 1993: 53-55. 

FORSCHUNGSBERICHTE 

1. Sporn, B.; Aeberli, Ch., Hochschule Schweiz. Ein Vorschlag zur Profilierung im internationalen Umfeld 
(Higher Education in Switzerland: Suggestion for International Profile Development). Research Report, 
Avenir Suisse, Zürich 2004. 

2. Sporn, B.; Schuster, A., Das Marktpotential für den elektronischen Lebensmitteleinzelhandel in 
Österreich (Market Potential for Electronic Shopping in Austria). Research Report, Department of 
Information Systems, Wirtschaftsuniversität Wien, Wien 1998. 

3. Kiessling, U.; Schweeger, T.; Sporn, B., Nutzen des Internet für österreichische Unternehmen (Uses of 
the Internet at Austrian Companies). Research Report, Department of Information Systems, Wirt-
schaftsuniversität Wien, Wien 1996. 

KONFERENZBEITRÄGE (AUSWAHL) 

 EGOS (Euopean Group for Organization Studies), Annual Meeting, Vienna, July 2022. (together 
with Ana Godonoga). 
Walking the talk: Organizing for social impact in European business schools 
 

 GfHF Gesellschaft für Hochschulforschung, Jahrestagung, 7. April 2016  
External Drivers for University Reform: The Case of Business Schools’ Governance Relating to 
Performance 
 

 CHER Consortium of Higher Education Researchers, 
Annual Conference, University of Cambridge, UK, 5.-7. September 2016 
Governance and Performance? New business models for business schools in Europe 
 

 ASHE Association for the Study of Higher Education 
Annual Meeting, Columbus, Ohio, US, 9.-12. November 2016 
Global positioning strategy in marketing to international students, Anglo-American and Central 
European style, 
Gemeinsam mit Prof. Gary Rhoades, University of Arizona, School of Education 
 

 Annual EAIR Forum, Porto, 3.-6. September 2017 – Keynote Speaker 
The Adaptive University Revisited: From Theory to Practice and back. 
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 CHESS - Center for Higher Education and Science Studies 
Netzwerktreffen 2. Februar 2016 
Chancengleichheit und Hochschulmanagement 
 

 Institut für Betriebswirtschaftslehre, Universität Zürich 
Business Economics Research Seminar FS16, 17. Mai 2016 
Governance and Performance: New Business Models for Business Schools in Europe 

 CHESS Center for Higher Education and Science Studies 
CHESS Lecture, 26. Mai 2016, Universität Zürich 
Die Universität zwischen Wirtschaftsrelevanz und Gesellschaftskritik 
Gemeinsam mit Prof. Antonio Loprieno, Universität Basel 

 Netzwerk Hochschulforschung Österreich 
Quo Vadis Hochschule? Konferenz 4.-5. Dezember 2017 – Podiumsdiskussion 
„Forschungsgeleitet als Maxime an Österreichs Hochschulen – gilt das auch für das 
Hochschulmanagement? 

 Steinhardt Institute for Higher Education Policy 
Invited Talk, November 28, 2018, NYU 
University Leadership in Times of Change: Examples from Europe 
 

 Europa Institut an der Universität Zürich 
Public Lecture gemeinsam mit Prof. Dr. Marijk van der Wende, 16. September 2021, Universität 
Zürich 
Let‘s not lose the Roadmap for Eurasian Cooperation in Higher Education 

 Peking-Tampere Lecture Series on Organization and Management in Higher Education, University 
of Tampere 
Online Lecture 12: April 10,2024 
Revisiting Adaptation: The Role of Impact, Quality, and Sustainability in Shaping the Future of 
Universities 
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